
“The only difference be-

tween man and man all the 

world over is one of degree, 

and not of kind, even as 

there is between trees of the 

same species. Where in is 

the cause for anger, envy or 

discrimination?” 

- Mahatma Gandhi 

In This Issue 

 From the Executive 

Director 

 Martin Luther King 

Day  

 Staff Announcement 

 Unconscious Bias 

 RSS Feed, How do I 

sign up? 

STOP DISCRIMINATION 

Happy New Year! 

I am excited to announce that with the New Year  the Com-

mission will bring you a  monthly newsletter on topics of inter-

est including discrimination in housing, public accommoda-

tions and employment; initiatives the Commission is undertak-

ing to educate Vermonter’s about discrimination; enforcement 

outcomes;  current events; trainings; and legislative initiatives.  

I hope you will find this to be a useful resource and appreciate 

any feedback you may have for us.    - Karen Richards  
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Martin Luther King Day 
Monday, January 18, 2016 was the annual holiday dedicated to honoring 

the life and work of the Reverend Doctor Martin Luther King, Jr.  For me, 

in addition to honoring Dr. King, the day is an opportunity to celebrate the 

progress we have made in civil rights and to reflect on the work that still 

needs to be done. 

Many people believe that enactment of civil rights legislation that ended 

segregation and guaranteed equal opportunity has effectively resolved 

our “race” issues.  The truth is that while these laws have made a real 

difference in many ways, they have done little to change the actual out-

comes for people of color.  Housing segregation and discrimination based 

on race and poverty continues to exist throughout the country and dispar-

ate rates of poverty, incarceration, health outcomes and overall wealth 

accumulation have not improved and in some cases have gotten worse. 

Racism and its legacy continues to have a tenacious hold on our country.  

Recent police shootings of unarmed Black men are just the most obvious 

symptom of our problem. 

Did you know for example that New England contains eight of the ten 

most segregated cities in the U.S.?  Or that 40% of children of color live in 

poverty?  That one in three Black men will be incarcerated in their life-

time?  That in 1995 White households had ten times as much wealth as 

Black households and by 2014, White households had twenty times the 

wealth of Black households.  Clearly there is still much work to be done.  

As Dr. King did over fifty years ago, I urge you to take this lack of signifi-

cant progress not as a cause for despair and defeat but as a call to action.  

We, as a society, must find concrete ways to achieve the principle of 

equality our nation was built on. 

Staff Announcement 
We are excited to announce that Bor 

Yang recently joined the VHRC as an 

Administrative Law Examiner.  

Bor completed her B.A. from the Uni-

versity of Wisconsin—Madison and 

her J.D. from the University of Minne-

sota Law School in 2003.  

After a clerkship in District Court, Bor 

practiced in the areas of family law, 

government benefits and social secu-

rity law, representing indigent clients 

and victims of domestic violence at a 

non-profit organization.  

Prior to joining the VHRC, Bor was a 

solo practitioner, qualified neutral me-

diator and college instructor in a legal 

studies program in Minnesota. Addi-

tionally, she was a volunteer attorney 

with the Minnesota Volunteer Law-

yer’s Network and provided instruc-

tion and training to  legal and non-

legal professionals on serving immi-

grant populations.  

Bor investigates allegations of dis-

crimination in state employment, pub-

lic accommodations and housing. 

She also provides training in these 

legal areas.  

Bor Yang, ALE 



Unconscious 

Bias 

We all have it.  This is so 

despite conscious beliefs 

to the contrary.  Unfortu-

nately, these unconscious 

biases affect our percep-

tions and behaviors to-

wards others in very de-

structive ways.  Test your 

own implicit biases by 

clicking on the links in the 

accompanying article. 

 

If you want to learn more 

about unconscious bias, 

contact the HRC for infor-

mation about training for 

your staff  or community. 

 

Here’s what one partici-

pant said after attending 

the  Unconscious  Bias 

training: 

 

“Thank you again for 

coming in to present your 

Anti-Bias training.  I really 

found it so interesting and 

thought provoking.  I 

shared what I learned 

with my husband and 

daughter when I got 

home and it spurred 

some great conversations 

that went throughout the 

weekend.” - Housing Pro-

vider 

 

 

Unconscious Bias 
Unconscious or implicit bias is mentioned more and more in articles about  

issues of race and gender.  Study after study confirms the prevalence of 

unconscious bias and its effect  on all aspects of our everyday decision-

making.  These unconscious biases can lead to discrimination in hiring, 

promotion, pay rates, housing opportunities and access to goods and ser-

vices just to name a few.   

Test your own unconscious biases by clicking on one of these links: 

http://www.understandingprejudice.org/iat/racframe.htm  

http://www.tolerance.org/hiddenbias 

The HRC provides training and education on civil rights issues.  A course 

on implicit/unconscious bias is helping Vermonters develop a better un-

derstanding of why issues of discrimination continue to exist despite con-

scious beliefs to the contrary and provides strategies for counteracting our 

unconscious bias so that we can begin to change the dynamic.   

For more information, contact us at human.rights@vermont.gov  

http://www.understandingprejudice.org/iat/racframe.htm
http://www.tolerance.org/hiddenbias
mailto:human.rights@vermont.gov


Contact Us 

Vermont Human Rights Commission 

14-16 Baldwin Street 

Montpelier, VT 05633-6301 

Phone: 802.828.1625 

            800.416.2010 

Fax:      802.828.2481 

Email: human.rights@vermont.gov 

Visit us on the web at  hrc.vermont.gov 

RSS Feed, How Do I Sign Up? 

We all sometimes get inundated with emails and information so I’m 

happy to announce the option of signing up for this Newsletter by 

simply subscribing to the RSS Feed allowing you to easily stay in-

formed, save time  and ensure your privacy. 

Here’s How: 

To Subscribe to Favorites with Internet Explorer: 

 Go to our website at hrc.vermont.gov 

 From the homepage select “Human Rights Commission News” located to  the upper 

right on page 

 Place cursor over and select 

 Place cursor over  icon located below text 

 Place cursor over “subscribe to this feed and select 

 A dialogue box opens, select “subscribe” 

 You have now subscribed! Internet Explorer  will automatically check for updates and 

all you have to do is check your web favorites for the newsletter. 

 

To Subscribe to Email or Favorites with Mozilla Firefox or other 

Web Browsers: 

 Go to our website at hrc.vermont.gov 

 From the homepage select “Human Rights Commission News” located to  the upper 

right on page 

 Place cursor over and select 

 Place cursor over icon located below text 

 In drop-down box to the right of “subscribe to this feed using”, select your preference. 

 After selecting your preference  select “subscribe now” 

 You have now subscribed! If you have selected your Outlook, or other email ac-

count ,you will receive the newsletters automatically in your email. If you selected  

favorites, your web browser will automatically check for updates and  all you have to 

do is check your web favorites for the newsletter.  
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